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Attached for your consideration are rule changes that support improvements to the

recruitment process. As we have discussed over the last few months, County staff

would like to see the recruitment process streamlined while maintaining merit system

principles. One of the elements identified as a starting place was to review the existing

rules to assess potential improvements that meet the needs of the current employment

environment.

Staff identified the attached changes in the Civil Service Rules (Personnel Regulations

130) which will allow flexibility and some adjustments in the timelines. Outlined below

are the outcomes if your Commission approves the recommended changes:

1) Including "Recruitment" in the heading will clarify that this section is about launching

the search .

2) Replacing the words "examination" with "recruitment" will clarify that Section V. A

through E is about launching the search.

3) Deleting language in Section V. H. will create flexibility and allow interested

candidates to sit for examinations as often as they want which in turn increases the

applicant pool.

4) Replacing "rule of ten" with "rule of list" in Section VI. B. 3. g. will allow departments

to receive the entire list upon request. This expands the candidate pool for departments

who can interview as many candidates as they want in rank order. Currently

departments receive the top ten names and must submit justification for additional

names if candidates waive or fail to show for the interview. This process requires staff

time on both ends and creates delays especially since we are seeing greater candidate



waives recently. Changing to this system will ensure merit principles and allow
departments full access to all qualified candidates. They can plan and interview as
many candidates as they want. This form of sourcing is essential in todays environment.

5} Replacing "five" days with "three" in Section VI. B. 4. & C. 6. and 7. acknowledges a
reasonable notification timeline for alternate methods of communication (electronic mail
and cell phones) which were not available when the rules were originally created.

6) Deleting Section VI. D. conforms to the concept of "rule of list" for any number of
vacancies.

If your Commission approves these changes, Staff will proceed with submitting your
recommendations to the Board of Supervisory for approval, subsequent to review with
the County Administrative Officer and Personnel Department Staff. These initial
changes are just the beginning of further exploration into modernizing merit system
principles.
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RE: Streamlining Recruitment Process

Attached for your consideration are rule changes that support improvements to the

recruitment process. As we have discussed over the last few months, County staff

would like to see the recruitment process streamlined while maintaining merit system

principles. One of the elements identified as a starting place was to review the existing

rules to determir~e if there were easy improvements that might be valuable in meeting

with needs of the current employment environment. Staff identified the attached

changes which v~ill allow flexibility and some adjustments in the timelines to recruit. We

look forward to discussion at the next meeting.



6. the use or attempted use of influence to gain advantage during the examination or selection

process;

7. any false statement of material fact in connection with any stage of the examination,

selection, appointment or employment process;

8. any deception orfraud in any stage of the examination or selection process, such as directly

or indirectly obtaining information regarding examinations to which, as an applicant, he/she

was entitled or taking part in the compilation, administration or correction of the

examinations;

9. failure to sign the Loyalty Oath required by law, or modifying the Loyalty Oath so as to

substantially alter its intent;

10. failure to submit his/her application correctly or within the prescribed time limits; or

1 1. violation of provision of the Civil Service Rules, County Ordinances, or State laws (including

Government Code Sections 31114 and 31115), or rules or regulations adopted pursuant

thereto, governing personnel matters.

(Amended 2/5/85, Res. 17C-85, 6/27/17)

SECTION V —RECRUITMENT & EXAMINAT'IUNS

A. Purpose of Examinations: A system of examination is to be used to determine whether

candidates meet the standards and qualifications, and further to determine the relative

qualifications of candidates to perform the duties of the positions they seek.

B. Filing of Qualifications Statement: To qualifyforexaminations, candidates shall file a statement

of qualifications upon a form or forms prescribed by the Personnel Director.

C. ~~~~^~„~+~ Recruitment Announcements: The official e~ ~ recruitment

announcement will show:

1. title and salary range for the class;

2. typical duties to be performed;

3. minimum qualification requirements as officially established and such alternative equivalent

standards for education or experience as may be approved by the Personnel Director;

4. which components of the examination process might be administered during the process,

but allow the actual components of the examination process to be determined after the final

filing date based on number of applicants and level of applicants qualifications;

5. other special conditions for admission to the examination, certification and employment;

and

6. final date applications may be filed if established.



D. Publicizing Recruitments _V~^^;^~+;^n~~ ~~'
~;~~+;^~ Announcements shall be released in

sufficient time to provide a reasonable time for filing applications. Except for continuous

recruitment, public announcement of all recruitments shall be made at

least seven calendar days in advance of the closing date for receipt of applications.

E. Application Review:

1. An applicant who is not admitted to an examination because of failure to meet the basic

employment standards or additional screening criteria which may include a competitive

screening of qualifications, used in determining finalists shall be notified by either U.S. mail,

telephone or electronic mail. Following the notice of application review, additional

information may be provided by the applicant to the Personnel Director to demonstrate that

the applicant meets the minimum qualifications for the position. This information must be

provided before the date of the examination is established. The Personnel Director shall

review any additional information, take appropriate action, and notify the applicant of the

appropriate action.

Appeals:

2. Appeal of examination questions. Appeals of individual examination questions must be filed

with the Personnel Director immediately following the administration of the examination

component containing the appealed question. Appeals of an examination question will not

be accepted once a grade has been assigned. Appealed questions will be reviewed by

subject matter experts and testing specialists who will make a final determination on the

retention or deletion of the question.

3. Other examination appeals. Any appeal of an exar~ination practice not covered in

paragraphs 1 or 2 above must be filed in writing with the Personnel Director immediately

following the administration of the examination practice. Appeals of an examination practice

will not be accepted once a grade has been assigned. The Personnel Director shall respond

to all appeals filed in a timely manner. Appeals of the Personnel Director's decision may be

filed with the Civil Service Commission within 7 days of notice of the response of the

Personnel Director. The Civil Service Commission shall review the appeal and the response

of the Personnel Director and shall make a determination. The Civil Service Commission

may use its discretion as to whether the appellant shall appear in person. The decision of

the Civil Service Commission on any appeal shall be final.

F. Nature of Tests. The Personnel Director shall prepare or direct the preparation of such tests

of knowledge, skill, ability, personal or physical characteristics as may be required to determine

the fitness of candidates, which tests may be written, oral, in the form of ratings of training and

experience, or in the form of practical demonstrations of skill, or +~ any combination of these

which may be most practicable.

G. Assignment of Examination Weights. The Personnel Director shall assign weights to each part

of the examination. The weights assigned to each part of the examination may be determined

after the final filing date.

Frequency of Examinations. Examinations may be given as frequently as the needs of County

Government may require or justify. ,



Examination Review. To ensure that future use of tests will not be invalidated, contents of

written, oral or perFormance examinations are not subject to review.

J. Term of Candidate's Eligi_~ The rules prescribed and enforced by the Civil Service

Commission shall provide for the creation of eligible lists upon which shall appear the names

of successful applicants in the order of their standing in the examinations. Such eligible lists

shall remain in effect for a maximum period of two years subject to the needs of various County

departments as determined by the Personnel Director. However, if a list is abolished prior to

being in effect for a periad of six months, the applicants on that list nay transfer their eligibility

to any new list established for the same position. The term of the applicants eligibility shall

continue from the date of the establishment of the original list.

K. Scoring Examinations: The Personnel Director shall determine a final score for each

applicant's examination in accordance with the weights for the several parts. Failure in any

part of an examination shall disqualify the applicant in the entire examination. Subject to rules

regarding veteran's preference, all applicants for the same class of position shall be accorded

uniform and equal treatment in all phases of the examination procedure. The Personnel

Director shall use appropriate techniques and procedures in scoring examination and for

setting the passing grade, due regard may be given to the number of candidates and to the

number of vacancies which may reasonably be expected to occur in the life of the eligible list.

L. Rating of Training and Experience: If training and experience form a part of the total

examination, the Personnel Director shall determine a procedure for the evaluation of the

training and experience qualifications of the various applicants. Due regard shall be given to

recency and quality, as well as quantity of experience and to the pertinence of the training.

M. Investi_. ations: The Personnel Director may establish rules and procedures for investigating

end verifying the applicant's training, experience, character, and fitness.

N. Veteran's Preference Credit: In establishing eligible lists resulting from examinations, the

Personnel Director shall include the 5 percent credit for veteran's preference on open

examinations, wherever appropriate, provided by the County Civil Service Ordinance.

Applicants shall submit proof of military service by the final filing date.

O. Oral Examinations: When an oral examination forms part of a total examination, the Personnel

Director shall appoint an examination board, which shall consist of three or more persons, of

which at least one shall be familiar with the requirements of the job or character of work in the

class e~camined. In the event of last minute circumstances, beyond the control of the Personnel

Director, an oral board of two members may render an official rating. Appointing authorities

may observe oral examinations but shall not serve as raters for positions for which they are

the appointing authority.



P. Notice of Examination Results: Each applicant passing all parts of the examination shall be

notified by the Personnel Director of the final rating as soon as the eligible list is established.

Eligibles, upon written request and presentation of proper identification, shall be entitled to

inforr~nation concerning their relative position on a list. Applicants who fail any part of the

examination or the total examination shall be notified of their failure.

Q. Establishing of Eligible Lists: After each examination, the Personnel Director shall prepare an

eligible list of persons with passing grades. The names of such persons shall be placed on the

eligible list in the order of their final rating starting with the highest. The names of all eligibles

with the same (tied) score will be certified together.

R. Alternate Eligible Lists: If a vacancy exists in a class for which there is no eligible list, or there

are five or fewer applicants available from the eligible list, the Personnel Director may prepare

an appropriate eligible list forthe class front one or more existing eligible lists. For this purpose,

the Personnel Director shall select eligible lists for classes for which the minimum qualifications

and examinations are similar to or higher than those required for the class in which the vacancy

exists.

S. Manpower Training Lists

1. At the request of the appointing authority and with the approval of the Personnel Director,

an individual who has satisfactorily completed a minimum of 1040 hours of service in a

manpower training program, established for entry level positions and approved by the

Personnel Director, may be placed on a manpower training employment list. (Amended

6/9/81)

2. Such a request must be in writing and include an evaluation of the individual's work

performance. Such satisfactory and approved work performance shall constitute the

examination process.

3. The individual must meet all minimum requirements for the entry level class and serve the

standard probationary period upon appointment.

T. Transfer of Eligibility Upon approval by the Personnel Director, the names of individuals

having permanent status under the classified service of a public agency operating a civil

service or merit system recognized by the California County Merit System may be placed on

an open employment list for a comparable class in the Santa Cruz County Service. In each

case, the following conditions must be met:

1. The class in which employment is contemplated must possess the same or lesser minimum

qualifications as the class in which the individual holds permanent status.

2. The individual must have been employed by the other public agency within one year prior

to the date of his/ her application to the County of Santa Cruz.

3. There must be written information submitted by the other public agency and on file with the

Personnel Department confirming the individual's permanent status and containing the

following statements:

(a) The employment record of the individual has been entirely satisfactory.



(b) The individual has not been separated nor been considered for separation, due to fault

or delinquency on his/her part.

(c) The individual was appointed to the class in which he/she holds permanent status from

an eligible list resulting from a qualifying or competitive examination.

{d) If not currently employed by the other agency, the individual is eligible for re-employment

in the class in which he/ she holds permanent status.

(e) The class in which permanent status is held appears to the other public agency to be

closely related and comparable or greater in duties and qualifications to the class in

which employment with Santa Cruz County is contemplated.

4. The names of such individuals shall be placed on the employment list in the order of their

approval and shall follow any nar~es which may already appear on the employment list.

(Amended 11 /22/83)

U. Qualif ~in„g Examinations. A "qualifying exar~ination" is defined as a non-competitive

examination. The result of such an examination is either a "pass" or "fail"; there is no rank on

an eligible list. Qualifying examinations may be held at the discretion of the Personnel Director

to test fitness:

1. For transfer or demotion of a permanent or probationary employee to a vacancy in a

different class within the same occupational group; or

2. When an entire class is being reclassified, involving the abolition of the former class and

reclassification of all positions to ~ higher class; or

3. When a position is reclassified upv~rard and it is clear that the duties of the position have

evolved without any purpose on the part of anyone to evade the competitive principles of

the merit system, provided that the incumbent has occupied the position for at least one

year and the reclassification is between classes in the same occupational group; or

4. 1/Vhen an employee is in a position that is reclassified and the reclassificafiion represents a

transferor demotion in relationship to the former class and is within the same occupational

group; or

5. For promotion of an incumbent to the next higher alternate class approved by the Civil

Service Commission for a position; or

6. For appointment to a position in a class in which an employee had previous status, in

accordance with County Code Section 4.05.520 (Appointment to Previous Class); or

7. For placement on a n/lanpower Training List in accordance with Civil Service Rules, Section

V. S. 1; or

8. When ten or less applicants for an examination meet the minimum qualifications, and the

examination consists of an evaluation of the training and experience qualifications of the

applicants; provided, however, that the examination announcement must so state that this

provision may be applied. (Amended 1 /4/83)



(Revised 12/11 /79; 1 /15/80; 1 /4/83 Reissued 6/84)

SECTION VI - APPOINTIVIEtVT i4ND PROBATION

A. Notification of Vacancy When a vacancy exists, for which a replacement is desired, the

department head shall inform the Personnel Director of the class title and special qualifications

necessary in fiBling the position.

B. Certification of Eligibles.

1. Definitions

a. Alternate Eligible Lists. An eligible list for a class with comparable or higher employment

standards than the class with a vacancy, when no eligible list is available or there are five

or fewer applicants available from the list for the class in which the vacancy exists.

b. Alternate Employment Lists. An employment list, other than an Open Competitive or

Promotional Eligible list, for a class with comparable or higher employment standards than

the class with a vacancy.

c. Certification. The official submission by the Personnel Director to an appointing authority

of the names of eligibles from an appropriate employment list.

d. E{i ible. A person whose name is on an employment list.

e. Eligible List. An official list of names of applicants who successfully passed an examination

for a class and whose names are assigned in order of rank for certification to positions in

a specific class.

f. Employment List. A list of persons who may be considered for employment or re-

employment in a class.

g. Overfill List. A list of permanent or probationary employees whose positions have been

reclassified downward but who remain in their former class, and whose names may be

considered for appointment to a vacant, regular position in the same class.

h. Reentry List. A list of employees who were laid off or displaced when probationary, whose

names may be considered for appointment to a vacant position in the class from which

laid off or displaced. (Amended 11 /22/83)

i. Right To Return to Former Class List. A list of employees who have a right to return to

their former class because of a release from a promotional probationary period or

probation period resulting from a reclassification. This list shall not include the names of

employees who were released from probation following a voluntary or involuntary

demotion.

j. Re-employment List. A list of permanent displaced employees who were permanent when

displaced or laid off, whose names may be considered for reappointment to a vacant

position in the class from which laid off or displaced.



2. Priority of lJse of Types of Employment Lists.

The Personnel Director shall certify to the appointing authority the names and addresses of

eligibles who have demonstrated by examination that they are qualified to perform the duties

of the class and that they have the required special qualifications.

The appointing authority shall fill the vacancy by appointing or reappointing a person from

among those certified. (An appointing authority may also fill a vacancy through other

provisions including demotion and appointment to a prior cBass, when appropriate.)

The order in which lists will be certified shall be as follows:

a. Departmental Overfill List. Certification from a departmental overfill list takes precedent

over all other types of certification. No other types of appointments are possible in the

face of a department overfill list unless the employees) so declines) the offer of

employment.

b. Departmental Re-employr~ent List. Certification of departmental re-employment takes

precedent over all other types of certification, except a departr~ental overfill list.

c. Departmental Right To Return to Former Clays List. Certification of departr~ental Right to

Return to Former Class takes precedent over other types of lists except a departmental

overfill and a departmental re-employment list.

d. Countywide Overfill List

e. Countywide Re-employment List.

f. Countywide Right To Return to Former Class List.

g. Open Competitive and Promotional Eligible Lists.

h. Transfer, Reinstatement, Re-entry, and Manpower Trainin,, Lists. Certification from

Transfer, Reinstatement, Re-Entry, and Manpower Training Lists may be made along with

Certification from eligible lists. (Amended 11 /22/83)

Alternate Eligible Lists. Certification fror~ an alternate eligible list may be made when

there are 5 or fewer applicants available from the eligible list for the class in which the

vacancy exists.

j. Alternate Er~ploYment Lists. Certification from an alternate employment list may be made

when there are five or fewer applicants available from the eligible list for the class in which

the vacancy exists.

3. Order in which Names are Certified from List.

Amended 10/1 /85 Res. 550a-85; 11 /22/94 Res. 561-94;

a. Departmental Overfill List. Certification from a departmental overfill list is on a "rule of

one" basis -- one name for one vacancy in order of seniority. The person certified must

be offered the vacancy. The names of all persons with the same (tied) seniority will be

certified together. The department may select from among those with the same seniority.



b. Departmental Re-employment List. Certification fror~ a departmental re-empfoyrr~ent list

is on a "rule of one'° basis -- one name for one vacancy in order of seniority. The person

uvhose name is certified must be offered the vacancy. The names of all persons with the

same (tied) seniority will be certified together. The department may select from among

those with the sar~e seniority.

c. Departmental Right to Return to Former Class List. Certification from a departmental right

to return to former class list is on a "rule of one" basis -~ one name for one vacancy in

order of seniority. The persons whose name is certified must be offered the vacancy. The

names of all persons with the same (tied) seniority will be certified together. The

department may select from among those with the same seniority.

d. Countywide Overfill List. All names on the countywide overfill list are certified together as

a bloc in no particular order.

e. Countywide Re-employment List. All names on the countywide re-employment list are

certified in a bloc in order of seniority.

f. Countywide Right to Return to Former Class List. All names on the countywide right to

return to former class list are certified in a bloc in order of seniority.

g. Open Competitive and Promotional and Extra-Help Eligible Lists.

1) Certification from open competitive and promotional eligible lists is on a "r~ ~'~ ^f ♦~„"
"rule of list" basis —entire list for vacant position in exam score order. ~~~ ~^n^e f^r

#e~

2) For eligible lists for classes that are exclusively extra help, such as those for summer
programs, the Personnel Director may certify an entire eligible list and the department
may contact as many candidates as necessary, in examination score order, to meet
their time line and staffing needs, provided that all candidates above those selected
have been interviewed and cause for non-selection has been documented per
standard procedure where required.

3) The Personnel Director may selectively certify applicants that possess bona fide
occupational qualifications which are specific to the position being filled.

4) For hard-to-recruit-for positions, as defined by the Personnel Director, the Personnel
Director may certify an entire eligible list. ,

h. Transfer, Re-entry and Reinstatement Lists. All names are referred together as a bloc in
no particular order. (Amended 11/22/83}



i. Manpower Trainiǹq List_ Ail names on the IVlanpower Training List are referred together

as a bloc. Names appear on the list in order of the date on which placed on the list.

j. Alternate Eligible List. Names on an alternate eligible list developed from an open

competitive or promotional eligible list shall be certified on the same basis as certification

from a regular open competitive or promotional eligible list.

k. Alternate Err~plovment Lists. Names on alternate list developed from other than an open

competitive or promotional eligible list shill be certified together as a bloc in no particular

order.

4. Interview Requirements. Amended 10/1 /85 Res.550a-85

a. Re-interview Provisions (all lists When the department official making the hiring decision

(from the eligibles certified) has already interviewed an individual fora previous

certification for the class within the previous six months, the official may make a hiring

decision without conducting an additional interview with the individual. Notwithstanding

the above, the Personnel Director may require the departmental official to conduct and

additional interview with the individual. (Amended 1 /4/83)

b. Countywide Overfill List. Departments must offer to interview all persons on the list prior

to receiving certification from another employment list with a lower priority.

c. Countywide Re-employment List. Departments must offer all persons on a countywide re-

employment list the opportunity to be interviewed, provided, however, that when an open

competitive or promotional eligible list and a re-employment list exist for the class, the

appointing authority may be authorized to make a selection from the eligible list by the

Personnel Director.

d. Countywide Right to Return to Former Class List. Departments must offer to interview all

persons on the list prior to receiving certification from another employment list with a lower

priority.

e. Open Cor~petitive and Promotional Eligible Lists. A~ there is both an open competitive

and promotional eligible list, departments may interview eligibles on both lists. However,

departments need only interview from one list.

A department may request eligible lists on one of the following bases, unless approval is

granted under 4a, above:

1) Departments may directly request the eligibly lists and assume the responsibility of

contacting the eligible candidates. Departments must offer to interview all persons on

such a list above the eligible they choose to hire prior to making an offer of

employment.

2) Departments may request Personnel to notify candidates on the eligible lists.

Departments must offer to interview all persons who respond within five working days

to a notice from the Personnel Department. Failure to respond to this notice will not

automatically remove a candidate from an eligible list.



f. Transfer, Reinstatement, Re-Entry and Man~ovver Training Lists. Departments may

interview as few or as many as deemed necessary. There is no requirement that persons

be interviewed or selected except that all persons on a re-entry list must be offered an

interview. (Amended 11/22/83)

g. Alternate Eligible List. Departments must offer to interview all persons on an alternate

eligible list who respond within three #+~e working days to a notice frog the Personnel

Department unless approval is granted under 4a, above. Failure to respond to this notice

will automatically remove a candidate from an eligible list.

h. Alternate Employment Lists. Departments may interview as few or as many persons on

an alternate list developed from an employment list other than an open competitive or

promotional eligible list. There is no requirement that persons be interviewed or selected.

C. Withholding or Removal of Names from Certification.

1. OverFill and Re-employment Lists -General. The names of persons who separate from

County service voluntarily or for cause shall be removed from departmental and countywide

overfill and re-employment lists.

2. Departmental Overfill List. An employee who declines an offer to be interviewed or an offer

of appointment from a Departmental Overfill List shall have his/her name removed from the

departmental and countywide overfill lists.

3. Departmental and Countywide Re-employment Lists. A laid off employee on a departmental

or countywide re-employment list shall remain on those re-employment lists until:

a. He/she refuses one offer of an interview for, or one offer of re-employment in any

department in the class from which laid off; OR

b. 24 months have elapsed from the date of original layoff, whichever occurs first.

A laid off employee's name r ay also be removed from re-employment lists on evidence that

the person cannot be located by postal authorities.

The name of a person on a re-employment list who fails to reply within ten working days to

a written certification notice shall be removed from the re-employment list. Such person's

name may be restored to the list upon written request by the person.

Should a person serving a probation period as a result of an appointment from a countywide

re-employment list not pass probation, that person's name shall be restored to the

departmental and countywide re-employment lists for the period provided above, beginning

from the date of restoration.

4. Departmental and Countywide Right to Return to Former Class List. An employee on a

departmental or countywide right to return list shall remain on those lists until:

a. He/she refuses one offer of an interview for, or one offer of appointment in any department

in the class; OR

b. 24 months have elapsed from the list was established; whichever occurs first.



5. Countywide Overfill List. An employee who refuses three offers of interview and/or

appointment from a countywide overfill list shall have his/her name removed from the

departmental and countywide overfill lists.

6, Open Competitive, Promotional, Extra-Help Eligible Lists.

(Amended 2/5/85 Res. 17C-85)

a. Removal or withholding of names.

(1) The Personnel Director may remove the name of an eligible person from an eligible

list for any of the reasons stipulated in Civil Service Rules Section IV B.

(2) The Personnel Director may remove a name from the eligible list on evidence that the

eligible person cannot be located by postal authorities.

(3) The Personnel Director may remove the name of an eligible person that waives an

interview three or more times during the life of the eligible list for the same

classification. Such persons name may be restored to the list upon written request by

the person and approved by the Personnel Director.

(4) The Personnel Director may withhold a name from certification on receipt of a

statement from the eligible declining an appointment to a position.

(5) The Personnel Director may withhold a name from certification on receipt of a

statement from the eligible stating he/she no longer desires consideration for a position

in the class.

(6) The name of an eligible who fails to reply within three #+~e working days to a written

notice shall be removed from the list. Such person's name may be restored to the list

upon written request by the person.

(7) The name of an eligible who fails to appear for a scheduled interview shall be removed

from the list. Such person's name may be restored to the list upon written request from

the person listing a reasonable excuse for the failure to appear.

(8) The Personnel Director may remove an eligible name from the list where the

appointing authority has filed a valid job related objection to the person remaining on

the list.

(9) The name of an eligible who accepts an offer of employment and subsequently

declines employment shall be removed from the list.

b. The Personnel Director shall promptly notify the eligible in writing of the removal or

withholding of the eligible's name from certification and the reason therefore, so as to

allow sufficient time for an appeal for 1), 3), 8), and 9) in (a) above. The eligible's name

shall be returned to the eligible list upon showing cause satisfactory to the Personnel

Director or in accordance with the decision of the Commission upon appeal.

7. Transfer, Reinstatement, Re-entry and Manpower Training Lists.



a. The Personnel Director may remove the name of a person from ~ Reinstatement, Re-

Entry, or Manpower Training List for any of the reasons stipulated in Civil Service Rules

Section IV B.

b. The Personnel Director may remove a name from a list on evidence that the person cannot

be located by postal authorities.

c. The Personnel Director may withhold a name from certification to a department ire which

the appointing authority passes over the eligible's name in connection with three separate

appointments, if the appointing authority submits valid reasons for withholding

certification.

d. The name of a person on a list who fails to reply within three #+~e working days to a written

notice shall be removed from the list. Such person's name may be restored to the list upon

written request by the person.

8. The Personnel Director shall promptly notify in writing persons on employment lists whose

names are removed from employment lists, under the provisions of Paragraph C,

"Withholding or Removal of Names from Certification," and the reasons therefore. (Amended

1 1122183; 2/7/84)

D. Certification 11/lethods. While the Personnel Director may refer an entire eligible list to a

department, the appointing authority may consider, as a maximum, those eligibles which are

certifiable as provided elsewhere in these rules.

E. Probation:

1. Length of Probationary Period. Except as provided elsewhere in these rules, a probationary

period equivalent to no less than sip months shall apply to all classes with the exception of

certain classes approved by the Civil Service Commission which will have a probationary

period equivalent to no more than one year. The Personnel Department will maintain a

current list of these classes.

Notwithstanding the above, a probation period may be extended for a maximum of two

months upon mutual agreement of the employee and the appointing authority. Such

agreement shall be in writing and dated prior to the end of the regular probation period for

the employee's classificatian.

An employee appointed from a County re-employment list to a position in a different

department from the one from which laid off shall serve a probation period equivalent to six

months regardless of the length of the probation period specified immediately above.

2. Probationary Status. No employee shall attain permanent status in any County classification

without first having successfully completed the probation period for that classification. All

persons appointed to regular or limited term positions in the classified service shall serve a

probationary period if appointed to any class in which they have not previously held

permanent status. A probationary period must also be served upon: reinstatement, substitute

appointment, voluntary and involuntary demotion, appointment to a former higher class,



appointment to a position in the classified service from non-civil service status, re-

designation of ~ classification from civil service exempt (i.e., at will) to civil service non-

exerr~pt (i.e., for cause), and appoinfiment from a Countywide re-employment list.

A probationary employee who transfers to a nevv department or classification shall begin a

new probation period in the new department or class. However, an employee serving a

probation period as a result of an appointment fror~ a Counfiywide re-employment list who

transfers back to the original department from which laid off shall not serve a new probation

period in that class in the original department if he/she had successfully completed probation

prior to being laid off.

3. Removal of Unsatisfactory Probationers. If the appointing authority finds that the

probationary employee is not satisfactory, the appointing authority shall remove the

employee by notice in writing, with a copy to the Personnel Director, stating the reasons,

and the decisions of fihe appointing authority in the matter shall be final.

Employees who have been rejected during a promotional probation period or probation

period resulting from a reclassification shall be reappointed to a vacant position or a position

held by a probationary employee in their former class and former department from which

promoted or transferred, provided they had permanent status in the former class. In the

event that there is no vacant position or position held by a probationary employee in their

forrrr~er class and department, the removed employee shall be reappointed to any vacant

position or position held by a less senior probationary employee in the County. If there is no

vacant position or position held by a probationary employee in the County, the removed

employee will be placed on a departmental (the employee's former department) and

countywide Right to Return to Former Class employment list. If there is an extra help

assignment available, the removed employee will be allowed to bump into this assignment

(in accordance with existing extra help restriction), while remaining on ,the employment list.

In the event that the removed employee's former class is obsolete and/or no positions are

budgeted in the County, the employee will be placed on one alternate eligible list which most

closely relates to the former class as determined by the Personnel Director, with the same

rights on the eligible list or for bumping into extra help as if it were the employee's former

class. The above-described right to return to former class shall not apply to employees who

are rejected during any fiype of probation period other than promotional probation or

probation resulting from reclassification. (Amended 11 /22/83; 2/7/84, 10/19/94; 5/2/95;

1 /10/06)

F. Restoration of Probationary Employees to Eligible List.

1. Removed Probationary Employees. If the Personnel Director finds that the removal of a

probationary employee pursuant to Section VI E3, above, would not necessarily disqualify

the candidate for other employment, the Personnel Director may restore the removed

probationary employee to the list for consideration for vacancies in departments other than

fihe one in which he/she was removed.

2. Laid Off or Displaced Probationary Employees. Probationary employees who are laid off or

displaced shall have their names restored to the eligible list from which appointed. (Amended

1 1/22/83)

G. Provisional Appointments.



1. ~/1/hen there are less than five (5) qualified eligibles on any appropriate employment list, the

Personnel Director may authorize the provisional appointment of any individual meeting the

established standards for the position pending the establishment of an eligible list, but in any

event, no such provisional appointment shall continue for longer than the following except

as noted below under Section 2:

a. For department heads - 180 days

b. For other positions - 90 days

When an eligible list is established and certified to an appointing authority, the appointing

authority shall make an appointment from the list within 15 working days; provided, however,

that the Personnel Director may authorize an additional 15 working days to make an

appointment when additional time is required. The provisional appointment shall be

automatically terminated upon the start date of the appointment of an individual from the

eligible list, or, if no appointment has been made, upon expiration of the 15 or 30 working

day period following certification of the eligible list. (Amended 1 /4/83)

2. Successive provisional appointments shall not be allowed, except that one additional

temporary authorization for the same length of time as the original provisional appointment

may be authorized by the Personnel Director provided that due diligence was exercised to

establish an eligible list, or that other valid reasons exist to justify the extended provisional

appointment which do not evade the competitive principles of the merit system. In the event

that a provisional appointment is made for a COVID-19 pandemic response assignment (i.e.,

staffing shelters, public health response, fiscal reimbursement support, recruitment support,

logistics, etc.), the appointment may be extended for the duration of the emergency as

declared by federal, state, or county government. (Res. 144-2021, 5/25/21)

3. Provisional appointments under this section are subject to removal at the will of the

appointing authority. No time served under provisional appointments shall contribute towards

acquiring probationary or permanent status. (Res. 222-90, 4/17/90)

H. Emergency Appointments. If any department head finds it necessary to make an appointment

without regard to the provisions of these rules in order to prevent the stoppage of public

business, loss of life, or damage to persons and property, he may make an emergency

appointment without reference to the eligible list, provided that he shall report the appointment

to the Personnel Director, the County Administrative Officer and the Auditor-Controller as soon

as the emergency condition reasonably permits, and provided that no such original

appointment continues for more than thirty working days. An original emergency appointment

may be extended for up to thirty (30) days at the request of the department head, with the

approval of the Personnel Director and notice to the County Administrative Officer, the Auditor-

Gontroller, and the Board of Supervisors. (Res. 222-90, effective 5/22/90)

I. Extra Help Appointments.
(Amended 11 /22/94 Res. 561-94)

1. Extra-help appointments are limited to a maximum of 999 hours in a fiscal year. (Amended

10/1 /85, Res. 550a-85)

2. Extra-help appointments shall be made, when possible, from suitable eligible lists. With the

exception of persons on eligible lists established exclusively for extra help, the acceptance



or refusal to accept extra help employment on the part of persons on the eligible list shall

not be a bar to appointment to a regular position from such eligible list. In the absence of

suitable eligible lists, extra help appointments may be made of qualified persons.

3. Extra help appointments r~nay be made from persons participating in the Recall Program

which includes a "recall list" for former employees receiving unemployment insurance

benefits from the County. Par#icipating persons are subject to the time lines specified by the

Recall Program. The °'recall list" from this program will not be considered a standard

employment list for purposes of these rules.

4. To appoint an extra help employee other than from an eligible list, a copy of application for

employment shall be submitted to the Personnel Director for prior approval.

5. No time served under an extra help appointment shall contribute tovriards acquiring

probationary, provisional, or permanent status, nor shall extra help employees be entitled to

other rights extended to regular County employees appointed to budgeted positions.

J. Substitute Appointments. A substitute appointment may be made to a position in the Classified

Service for a vacancy created by an authorized absence, or for a vacancy created by an

extended disability leave covered under Labor Code Section 4850. A substitute appointment

may be accomplished through a probationary or provisional appointment. Notwithstanding any

other provisions of these rules, a person appointed as a substitute retains probationary or

provisional status during the entire period of leave of absence not to exceed one (1) year in

length. If after one (1) year a substitute appointment is not transitioned to a regular probationary

appointment he/she will be terminated. The substitute appointment will end concurrent with the

return from leave of the incumbent, unless the department head authorizes an overlap of up to

ten (10) working days. The name of any person appointed as a substitute shall remain on any

eligible list they are on at the time of the substitute appointment, or any eligible list they may

be placed on during the substitute appointment. (Amended 8/12/81; Res. 222-90, 4/17/90)

Probationary service accrued during a substitute appointment may be credited towards

permanent status provided that:

1. at the expiration of the substitute appointment the employee is selected from the eligible list

for appointment to a permanently vacated position; and

2. the employee was evaluated on a regular basis as prescribed in these rules during the period

of substitute appointmenfi and received overall satisfactory or better evaluations; and

3. the department head certifies that the employee was assigned the full range of duties and

responsibilities during the period of substitute appointment and performed satisfactorily or

better.

K. Temporary Underfill. A "terrr~porary underfill" is defined as the filing of a vacant position at a

lower class level than authorized by the Civil Service Commission for a limited time.

The purpose of a temporary underfill is to provide flexibility to appointing authorities:

1. When there has been a reorganization or reassignment of duties pending classification

review and action, a position may be temporarily underfilled pending classification for a

maximum of six months with the approval of the Personnel Director.



2. To fill ~ position at a lower level in the same occupational group for training or administrative

purposes v~hen such action would not evade or be detrimental to the merit principles. A

position may be temporarily underfilled for such purposes for a maximum of one year with

the approval of the Personnel Director.

L. Appointment to Previous Class. A~ an alternate to appointment from an employment list, other

than a departmental re-employment or departmental overfill list, upon approval of the

appointing authority and Personnel Director, any current permanent or probationary employee

included in or e~ccluded from the Classified Service may be appointed to a vacant position in a

class in which permanent status was previously acquired. The Personnel Director may require

a qualifying examination depending upon the time lapse and change in employment standards

or concept of the previous class. The Personnel Director shall administer a qualifying

examination when more than two years have elapsed since the employee had status in the

previous class.

Employees who return to a previous class at a higher level shall serve a new probationary

period.

M. Demotion. As an alternative to appointment from an employment list, other than a departmental

re-employment or departmental overfill list, employees in the Classified Service r ay be

assigned from a position in one class to a position in a lower class on either a voluntary or

involuntary basis, with the approval of the appointing authority and Personnel Director. !n all

cases, the employee must meet the current employment standards for the lower class.

(Amended 1 /4/83) Employees who do not successfully complete the probationary period in the

class to which they voluntarily or involuntarily demote have no right to return to their former

higher class even if they previously attained permanent status in that higher class.

N. Work in a Higher Class. In the event of a paid absence of more than 80 hours of service for

other than vacation, annual leave or administrative leave, an employee may be temporarily

assigned to perform the duties of a position in a higher class at the pay range authorized for

the higher class, with the approval of the Personnel Director. No such temporary assignment

shall continue longer than 90 days except that one additional temporary appointment for a

maximum of 90 days may be authorized by the Personnel Director, provided that valid reasons

exist to justify the extension.

This provision may be applied when the employee in the higher class is absent because of

illness and is using annual leave, vacation, or administrative leave, following exhaustion of all

accrued sick leave.

In all cases, the employee must meet the employment standards for the higher class, and must

be appointed fronn an appropriate employment list if one exists.

No time served in a Work in a Higher Class appointment shall contribute towards acquiring

probationary or permanent status in the higher class.

A Memorandur~ of Understanding between the County and a recognized employee

organization may provide for work in a higher class appointment for a period of a paid absence

or leave without pay of less that 80 hours of service, that such temporary assignments may be

limited to a maximum period of less than 90 days (and one additional temporary appointment

for a rr~axirnum period of less than 90 days), for such appointments of an employee who meets



the employment standards for the higher class but who may not be on an app
ropriate

employment list, and/ or for such temporary assignments to cover for periods of paid leav
e and

leaves of absence without pay. (Amended 12/22/87; 4/17/90)

(Section VI Amended 8/19/2014, Res. 195-2014)
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M E M O R A N D U M

DATE: April 17, 2023

TO: Civil Service Commission
CC: Nisha Patel, Deputy Director

Erin Morimoto, Employment Services Division

FROM: Ajita Patel, Personnel Director

RE: Streamlining Recruitment Process

Attached for your consideration are rule changes that support improvements to the

recruitment process. As we have discussed over the last few months, County staff

would like to see the recruitment process streamlined while maintaining merit system

principles. One of the elements identified as a starting place was to review the existing

rules to determine if there were easy improvements that might be valuable in meeting

with needs of the current employment environment. Staff identified the attached

changes which will allow flexibility and some adjustments in the timelines to recruit. We

look forward to discussion at the next meeting.



6. the use or attempted use of influence to gain advantage during the examination or selection

process;

7. any false statement of material fact in connection vuith any stage of the examination,

selection, appointment or employment process;

8. any deception or fraud in any stage of the examination or selection process, such as directly

or indirectly obtaining information regarding examinations to which, as an applicant, he/she

was entitled or taking part in the compilation, administration or correction of the

examinations;

9. failure to sign the Loyalty Oath required by law, or modifying the Loyalty Oath so as to

substantially alter its intent;

10. failure to submit his/her application correctly or within the prescribed time limits; or

1 1. violation of provision of the Civil Service Rules, County Ordinances, or State laws (including

Government Code Sections 31114 and 31115), or rules or regulations adopted pursuant

thereto, governing personnel matters.

(Amended 2/5/85, Res. 17C-85, 6/27/17)

SECTION V —RECRUITMENT & EXAIVIIN~4TiOIVS

A. Purpose of Examinations: A system of examination is to be used to determine whether

candidates meet the standards and qualifications, and further to determine the relative

qualifications of candidates to perform the duties of the positions they seek.

B. Filin_q of Qualifications Statement: To qualifyforexaminations, candidates shall file a statement

of qualifications upon a form or forms prescribed by the Personnel Director.

C. '~~~n^~n~~~^~ Recruitment Announcements: The official recruitment

announcement will show:

1. title and salary range for the class;

2. typical duties to be performed;

3. minimum qualification requirements as officially established and such alternative equivalent

standards for education or experience as may be approved by the Personnel Director;

4. which components of the examination process might be administered during the process,

but allow the actual components of the examination process to be determined after the final

filing date based on number of applicants and level of applicants qualifications;

5. other special conditions for admission to the examination, certification and employment;

and

6. final date applications may be filed if established.



D. Publicizing Recruitments €-~c-a~+~a~+e~s: _~~n^~~~+~^~ ~Announcenlents shall be released i~

sufficient time to provide a reasonable time for filing applications. Except for continuous

recruitment, public announcement of all recruitments shall be made at

least seven calendar days in advance of the closing date for receipt of applications.

E. Application Review:

1. An applicant who is not admitted to an examination because of failure to meet the basic

employment standards or additional screening criteria which may include a competitive

screening of qualifications, used in determining finalists shall be notified by either U.S. mail,

telephone or electronic mail. Following the notice of application review, additional

information may be provided by the applicant to the Personnel Director to demonstrate that

the applicant meets the minimum qualifications for the position. Thos information rznust be

provided before the date of the examination is established. The Personnel Director shall

review any additional information, take appropriate action, and notify the applicant of the

appropriate action.

Appeals:

2. Appeal of examination questions. Appeals of individual examination questions must be filed

with the Personae! Director immediately following the administration of the examination

component containing the appealed question. Appeals of an examination question will not

be accepted once a grade has been assigned. Appealed questions will be reviewed by

subject matter experts and testing specialists who will make a final determination on the

retention or delefiion of the question.

3. Other examination appeals. Any appeal of an examination practice not covered in

paragraphs 1 or 2 above must be filed in writing with the Personnel Director immediately

following the administration of the examination practice. Appeals of an examination practice

will not be accepted once a grade has been assigned. The Personnel Director shall respond

to all appeals filed in a timely manner. Appeals of the Personnel Director's decision may be

filed with the Civil Service Commission within 7 days of notice of the response of the

~'ersonnel Director. The Civil Service Commission shall review the appeal and the response

of the Personnel Director and shall make a determination. The Civil Service Commission

may use its discretion as to whether the appellant shall appear in person. The decision of

the Civil Service Commission on any appeal shall be final.

~. Nature of Tests. The Personnel Director shall prepare or direct the preparation of such tests

of knowledge, skill, ability, personal or physical characteristics as may be required to determine

the fitness of candidates, which tests may be written, oral, in the form of ratings of training and

experience, or in the form of practical demonstrations of skill, or +~ any combination of these

which may be most practicable.

G. A~signr^nent of Examination 1/Vei_ ohts. The Personnel Director shall assign weights to each part

of the examination. The weights assigned to each part of the examination may be determined

after the final filing date.

.- Freguency of Examinations. Examinations may be given as frequently as the needs of County

Government may require or justify. ,



Examination Review. To ensure that future use of tests will not be invalidated, contents of

written, oral or performance examinations are not subject to review.

J. Term of Candidate's Eligibility. The rules prescribed and enforced by the Civil Service

Commission shall provide for the creation of eligible lists upon which shall appear the names

of successful applicants in the order of their standing in the examinations. Such eligible lists

shall remain in effectfora maximum period of two years subject to the needs of various County

departments as determined by the Personnel Director. However, if a list is abolished prior to

being in effect for a period of six months, the applicants on that list may transfer their eligibility

fio any new list established for the same position. The term of the applicants eligibility shall

continue from the date of the establishment of the original list.

K. Scoring Examinations: The Personnel Director shall determine a final score for each

applicant's examination in accordance with the weights for the several parts. Failure in any

part of an examination shall disqualify the applicant in the entire examination. Subject to rules

regarding veteran's preference, all applicants for the same class of position shall be accorded

uniform and equal treatment in all phases of the examination procedure. The Personnel

Director shall use appropriate techniques and procedures in scoring examination and for

setting the passing grade, due regard may be given to the number of candidates and to the

number of vacancies which may reasonably be expected to occur in the life of the eligible list.

L. Rating of Training and Experience: If training and experience form a part of the total

examination, the Personnel Director shall determine a procedure for the evaluation of the

training and experience qualifications of the various applicants. Due regard shall be given to

recency and quality, as well as quantity of experience and to the pertinence of the training.

M. Investigations: The Personnel Director may establish rules and procedures for investigating

and verifying the applicant's training, experience, character, and fitness.

N. Veteran's Preference Credit: In establishing eligible lists resulting front examinations, the

Personnel Director shall include the 5 percent credit for veteran's preference on open

examinations, wherever appropriate, provided by the County Civil Service Ordinance.

Applicants shall submit proof of military service by the final filing date.

O. Oral Examinations: When an oral examination forms part of a total examination, the Personnel

Director shall appoint an examination board, which shall consist of three or more persons, of

which at least one shall be familiar with the requirements of the job or character of work in the

class examined. In the event of last minute circumstances, beyond the control of the Personnel

Director, an oral board of two members may render an official rating. Appointing authorities

may observe oral examinations but shall not serve as raters for positions for which they are

the appointing authority.



P. Notice of Examination Results: Each applicant passing all p~r~s of the examinafiion shall be

notified by the Personnel Director of the final rating as soon as the eligible list is established.

Eligibles, upon ~rvritten request and presentation of proper identification, shall be entitled to

information concerning their relative position on a list. Applicants who fail any part of fihe

examination or the total examination shall be notified of their failure.

C~. Establishing of Eligible Lists: After each examination, the Personnel Director shall prepare an

eligible list of persons with passing grades. The names of such persons shall be placed on the

eligible list in the order of their final rating starting with the highest. The names of all eligibles

with the same (tied) score will be certified together.

R. Alternate Eligible Lists: If a vacancy exists in a class for which there is no eligible list, or there

are five or fewer applicants available from the eligible list, the Personnel Director may prepare

an appropriate eligible list for the class from one or more existing eligible lists. For this purpose,

the Personnel Director shall select eligible fists for classesforwhich the minimum qualifications

and examinations are similar to or higher than those required for the class in which the vacancy

exists.

S. nllanpovverTrainin. Lists

1. At the request of the appointing authority and with the approval of the Personnel Director,

an individual v►sho has satisfactorily completed a minimum of 1040 hours of service in a
manpower training program, established for entry level posifiions and approved by the
Personnel Director, may be placed on a manpower training employment list. (Amended
6/9/81)

2. Such a request must be in writing and include an evaluation of the individual's work
performance. Such satisfactory and approved work performance shall constitute the
examination process.

3. The individual must meet all minimum requirements for the entry level class and serve the
standard probationary period upon appointment.

T. Transfer of Eli~ibilit~ lJpon approval by the Personnel Director, the names of individuals
hiving permanent status under the classified service of a public agency operating a civil
service or merit system recognized by the California County Merit System may be placed on
an open employment list for a comparable class in the Santa Cruz County Service. In each
case, the following conditions must be met:

1. The class in which employment is contemplated must possess the same or lesser minimum
qualifications as the class in which the individual holds permanent status.

2. The individual must have been employed by the other public agency within one year prior
to the date of his/ her application to the County of Santa Cruz.

3. There must be written information submitted by the other public agency and on file with the
Personnel Department confirming the individual's permanent status and containing the
following statements:

(a) The employment record of the individual has been entirely satisfactory.



(b) The individual has not been separated nor been considered for separation, due to fault

or delinquency on his/her part.

(c) The individual was appointed to the class in which he/she holds permanent status from

an eligible list resulting from a qualifying or competitive exar~ination.

(d) 0f not currently er~npioyed by the other agency, the individual is eligible for reemployment

in the class in which he/ she holds permanent status.

(e) The class in which permanent status is held appears to the other public agency to be

closely related and comparable or greater in duties and qualifications to the class in

which employment with Santa Cruz County is contemplated.

4. The names of such individuals shall be placed on the employment list in the order of their

approval and shall follow any names v►ihich may already appear on the employment list.
(Amended 11 /22/83)

U. Qualif~inq Examinations. A "qualifying examination" is defined as a non-competitive
examination. The result of such an examination is either a "pass" or "fail'°; there is no rank on
an eligible list. Qualifying examinations may be held at the discretion of the Personnel Director
to test fitness:

1. For transfer or demotion of a permanent or probationary employee to a vacancy in a
different class within the same occupational group; or

2. When an entire class is being reclassified, involving the abolition of the former class and
reclassification of all positions to a higher class; or

3. When a position is reclassified upward and it is clear that the dufiies of the position have
evolved without any purpose on the part of anyone to evade the competitive principles of
the merit system, provided that the incumbent has occupied the position for at least one
year and the reclassification is between classes in the same occupational group; or

4. V1/hen an employee is in a position that is reclassified and the reclassification represents a
transfer or demotion in relationship fio the former class and is within the same occupational
group; or

5. For promotion of an incumbent to the next higher alternate class approved by the Civil
Service Commission for a position; or

6. For appointment to a position in a class in which an employee had previous status, in
accordance with County Code Section 4.05.520 (Appointment to Previous Class); or

7. For placement on a Manpower Training List in accordance with Civil Service Rules, Section
V. S. 1; or

~. When ten or less applicants for an exarr~ination meet the minimum qualifications, and the
examination consists of an evaluation of the training and experience qualifications of the
applicants; provided, however, that the examination announcement must so state that this
provision may be applied. (Amended 1 /4/83)



(Revised 12/11 /79; 1 /15/80; 1 /4/83 Reissued 6/~4)

SECTION VI -APPOINTMENT AND PROBATION

A. Notification of Vacancy. When a vacancy exists, for which a replacemenfi is desired, the

department head shall inform the Personnel Direcfior of the class title and special qualifications

necessary in filling the position.

~. Certification of Eligibles.

1. Definitions

a. Alternate Eligible Lists. An eligible list for a class with comparable or higher employment

standards than the class v~ith a vacancy, when no eligible list is available or there are five

or fewer applicants available from the list for the class in which the vacancy exists.

b. Alternate Employment Lists. An employment list, other than an Open Competitive or

Promotional Eligible list, for a class with comparable or higher employment standards than

the class with a vacancy.

c. Certification. The official submission by the Personnel Director to an appointing authority

of the names of eligibles from an appropriate employment list.

d. Eli ible. A person whose name is on an employment list.

e. Eligible List. An official list of names of applicants who successfully passed an exarr~inati~n

for a class and whose names are assigned in order of rank for certification to positions in

a specific class.

f. Employment List. A list of persons who may be considered for er~ployment or re-

employment in a class.

g. Overfill List. A list of permanent or probationary employees whose positions have been

reclassified downward but who remain in their former class, and whose names may be

considered for appointment to a vacant, regular position in the sar~e class.

h. Re-ent , List. A list of employees who were laid off or displaced when probationary, whose

names may be considered for appointment to a vacant position in the class from which

laid off or displaced. (Amended 11 /22/83)

i. Right To Return to Former Class List. A list of employees who have a right to return to

their former class because of a release from a promotional probationary period or

probation period resulting from a reclassification. This list shall not include the names of

employees who were released from probation following a voluntary or involuntary

demotion.

j. Re-employment List. A list of permanent displaced employees who were permanent when

displaced or laid off, whose names may be considered for reappointment to a vacant

position in the class from which laid off or displaced.



2. Priority of lJse of Types of Em~lovment Lists.

The Personnel Director shall certify to the appointing authority the names and addresses of

eligibles who have demonstrated by examination that they are qualified to perform the duties

of the class and that they have the required special qualifications.

The appointing authority shall fill the vacancy by appointing or reappointing a person from

among those certified. (An appointing authority may also fill a vacancy through other

provisions including demotion and appointment to a prior class, when appropriate.)

The order in which lists will be certified shall be as follows:

a. Departmental Overfill List. Certification from a departmental overfill list takes precedent

over ali other types of certification. No other types of appointments are possible in the

face of a department overfill list unless the employees) so declines) the offer of

employment.

b. Departmental Re-employment List. Certification of departmental re-employment takes

precedent over all other types of certification, except a departmental overfill list.

c. Departmental Right To Return to Former Class List. Certification of departmental Right to

Return to Former Class takes precedent over other types of lists except a departmental

overfill and a departmental re-employment list.

d. Countywide Overfill List.

e. Countywide Re-employment List.

f. Countywide Right To Return to Former Class List.

g. Open Competitive and Promotional Eligible Lists.

h. Transfer, Reinstatement, Re-entry, and Manpower Training Lists. Certification from

Transfer, Reinstatement, Re-Entry, and Manpower Training Lists may be made along with

Certification from eligible lists. (Amended 11 /22/83)

Alternate Eligible Lists. Certification from an alternate eligible lisfi may be made when

there are 5 or fewer applicants available from fihe eligible list for the class in which the

vacancy exists.

j. Alternate Employment Lists. Certification from an alternate employment list may be made

when there are five orfewer applicants available from the eligible list for the class in which

the vacancy exists.

3. Order in which Names are Certified from List.

Amended 10/1 /85 Res.550a-85; 11 /22/94 Res. 561-94;

a. Departmental Overfill List. Certification from a departmental overfill list is on a "rule of

one" basis -- one name for one vacancy in order of seniority. The person certified must

be offered the vacancy. The names of all persons with the s~r~e (tied) seniority will be

certified together. The department may select from among those with the same seniority.



b. Departmental Re-employment List. Certification from a departmental re-employment list

is on a "rule of one" basis -- one name for one vacancy in order of seniority. The person

whose name is certified must be offered the vacancy. The names of all persons with the

same (tied) seniority will be certified together. The department may select from among

those with the same seniority.

c. Departmental Right to Return to Former Class List. Certification from a departmental right

to return to former class list is on a "rule of one" basis -- one name for one vacancy in

order of seniority. The persons whose name is certified must be offered the vacancy. The

names of all persons with the same (tied) seniority will be certified together. The

department may select from among those with the same seniority.

d. Countywide Overfill List. All names on the countywide overfill list are certified together as

a bloc in no particular order.

e. Countywide Re-employment List. All names on the countywide re-employment list are

certified in a bloc in order of seniority.

f. Countywide Ri_ght to Return to Former Class List. All names on the countywide right to

return to former class list are certified in a bloc in order of seniority.

g. Open Competitive and Promotional and Extra-Help Elic~ble Lists.

1) Certification from open competitive and promotional eligible lists is on a 
"r"'o ̂ ~ +ate"

"rule of list79 basis —entire list for vacant position in exam score order
.-~;-;-~n^e ~^r

2) For eligible lists for classes that are exclusively extra help, such as those for sumr~ner

programs, the Personnel Director may certify an entire eligible list and the department

may contact as many candidates as necessary, in examination score order, to meet

their time line and staffing needs, provided that all candidates above those selected

have been infierviewed and cause for non-selection has been documented per

standard procedure where required.

3) The Personnel Director may selectively certify applicants that possess bona fide

occupational qualifications which are specific to the position being filled.

4) For hard-to~recruit-for positions, as defined by the Personnel Director, the Personnel

Director may certify an entire eligible list. ,

h. Transfer, Re-entry and Reinstatement Lists. All names are referred together as a bloc in

no particular order. (Amended 11 /22/83)



r. ii/lanpower Trainiǹc~ List. All names on the IVlanpov►ier Training List are referred together
~s a bloc. Names appear on the list in order of the date on which placed on the list.

j. Alternate Eligible List. Names on an alternate eligible list developed from an open
competitive or promotional eligible list shall be certified on the same basis as certification
from a regular open competitive or promotional eligible fist.

k. Alternate Employment Lists. Names on alternate list developed from other than an open
competitive or promotional eligible list shall be certified together as a bloc in no particular
order.

4. Interview Requirements. Amended 10/1/85 Res.550a-85

a. Re-interview Provisions (all lists 1/Vhen the department official making the hiring decision
(from the eligibles certified} has already interviewed an individual fora previous
certification for the class within the previous six months, the official may make a hiring
decision without conducting an additional interview with the individual. Notwithstanding
the above, the Personnel Director may require the departmental official to conduct and
additional interview with the individual. (Amended 1 /4/83)

b. Countywide Overfill List. Departments must offer to interview all persons on the list prior
to receiving certification from another employment list with a lower priority.

c. Countywide Re-employment List. Departments must offer all persons on a countywide re-
employment list the opportunity to be interviewed, provided, however, that when an open
competitive or promotional eligible list and a re-employment list exist for the class, the
appointing authority may be authorized to make a selection from the eligible list by the
Personnel Director.

d. Countywide Right to Return to Former Class List. Departments must offer to interview all
persons on the list prior to receiving certification from another employment list with a lower
priority.

e. Open Competitive and Promotional Eligible Lists. As there is both an open competitive
and promotional eligible list, departments may interview eligibles on both lists. However,
departments need only interview from one list.

A department may request eligible lists on one of the following bases, unless approval is
granted under 4a, above:

1) Departments may directly request the eligible lists and assure the responsibility of
contacting the eligible candidates. Departments must offer to interview all persons on
such a list above the eligible they choose to hire prior to making an offer of
employment.

2) Departments may request Personnel to notify candidates on the eligible lists.
Departments must offer to interview all persons who respond within five working days
to a notice from the Personnel Department. Failure to respond to this notice will not
automatically remove a candidate from an eligible list.



f. Transfer, Reinstatement, Re-Entry and Manpower Trainin,_ Lists. Departments may

interview as few or as many as deemed necessary. There is no requirement that persons

be interviewed or selected except that all persons on a re-entry list must be offered an

interview. (Amended 11 /22/83)

g. Alternate Eligible List. Departments must offer to interview all persons on an alternate

eligible list who respond within three #+~e working days to a notice fror~ the Personnel

Department unless approval is granted under 4a, above. Failure to respond to this notice

will automatically remove a candidate from an eligible list.

h. Alternate Employment Lists. Departments may interview as few or as many persons on

an alternate list developed from an employment list other than an open competitive or

promotional eligible list. There is no requirement that persons be interviewed or selected.

C. Withholding or Removal of Names from Certification.

1. Overfill and Re-employment Lists -General. The names of persons who separate from

County service voluntarily or for cause shall be removed from departmental and countywide

overfill and re-employment lists.

2. Departmental C`~verfill List. An employee who declines an offer to be interviewed or an offer

of appointment from a Departmental Overfill List shall have his/her name removed from the

departmental and countywide overFill lists.

3. Departmental and Countywide Re-employment Lists. A laid off employee on a departmental

or countywide re-employment list shall remain on those re-employment lists until:

a. He/she refuses one offer of an interview for, or one offer of re-employment in any

department in the class from which laid off; OR

b. 24 months have elapsed from the date of original layoff, whichever occurs first.

A laid off employee's name may also be removed from re-employment lists on evidence that

the person cannot be located by postal authorities.

The name of a person on a re-employment list who fails to reply within ten working days to

a written certification notice shall be removed from the re-employment list. Such person's

name may be restored to the list upon written request by the person.

Should a person serving a probation period as a result of an appointment fror~ a countywide

re-employment list not pass probation, that person's name shall be restored to the

departmental and countywide re-employment lists for the period provided above, beginning

from the date of restoration.

4. Departmental and Countywide Right to Return to Former Class List. An employee on a

departmental or countywide right to return list shall remain on those lists until:

a. He/she refuses one offer of an interview for, or one offer of appointment in any department

in the class; OR

b. 24 months have elapsed from the list was established; whichever occurs first.



5. Countywide Overfill List. An employee who refuses three offers of interview and/or

appointment from a countywide overfill list shall have his/her name rer~noved from the

departmental and countywide overfill lists.

6. Open Competitive, Promotional, Extra-Help Eligible Lists.

(Amended 2/5/85 Res. 17C-85)

a. Removal or withholding of names.

(1) The Personnel Director may remove the name of an eligible person from an eligible

list for any of the reasons stipulated in Civil Service Rules Section IV B.

(2) The Personnel Director may remove a name from the eligible list on evidence that the

eligible person cannot be locafied by postal authorities.

(3) The Personnel Director may remove the name of an eligible person that waives an

interview three or more times during the life of the eligible list for the same

classification. Such persons name may be restored to the list upon uvritten request by

the person and approved by the Personnel Director.

(4) The Personnel Director may withhold a name from certification on receipt of a

statement from the eligible declining an appointment to a position.

(5) The Personnel Director may withhold a name from certification on receipt of a

statement from the eligible stating he/she no longer desires consideration for a position

in the class.

(6) The name of an eligible who fails to reply within three ~e working days to a uvritten

notice shall be removed from the list. Such person's name may be restored to the list

upon written request by the person.

(7) The name of an eligible who fails to appear for a scheduled interview shall be removed

from the list. Such person's name may be restored to the list upon written request from

the person listing a reasonable excuse for the failure to appear.

(8) The Personnel Director may remove an eligible name from the list where the

appointing authority has filed a valid job related objection to the person remaining on

the list.

(9) The name of an eligible who accepts an offer of employment and subsequently

declines employment shall be removed from the list.

b. The Personnel Director shall promptly notify the eligible in writing of the removal or

v~ithholding of the eligible's name from certification and the reason therefore, so as to

allow sufficient time for an appeal for 1), 3), 8), and 9) in (a) above. The eligible's name

shall be returned to the eligible list upon showing cause satisfactory to the Personnel

Director or in accordance with the decision of the Commission upon appeal.

7. Transfer, Reinstatement, Re-entry and Manpower Training Lists.



a. The Personnel Director may remove the name of a person from a Reinstatement, Re~

Entry, or Manpower Training List for any of the reasons stipulated in Civil Service Rules

Section IV B.

b. The Personnel Director may remove a name from a list on evidence that the person cannot

be located by postal authorities.

c. The Personnel Director may withhold a name from certification to a department in which

the appointing authority passes over the eligible's name in connection with three separate

appointments, if the appointing authority submits valid reasons for withholding

certification.

d. The name of a person on a list who fails to reply within three #+~ working days to a written

notice shall be removed from the list. Such person's name may be restored to the list upon

written request by the person.

8. The Personnel Director shall promptly notify in writing persons on employment lists whose

names are removed from employment lists, under the provisions of Paragraph C,

"Withholding or Removal of Names from Certification," and the reasons therefore. (Amended

1 1 /22/83; 2/7/84)

D. Certification Methods. While the Personnel Director may refer an entire eligible list to a

department, the appointing authority may consider, as a maximum, those eligibles which are

certifiable as provided elsewhere in these rules.

E. Probation

1. Length of Probationary Period. Except as provided elsewhere in these rules, ~ probationary

period equivalent to no less than six months shall apply to alb classes with the exception of

certain classes approved by the Civil Service Commission which will have a probationary

period equivalent to no more than one year. The Personnel Department will maintain a

current list of these classes.

Notwithstanding the above, a probation period may be extended for a maximum of two

months upon mutual agreement of the employee and the appointing authority. Such

agreement shall be in writing and dated prior to the end of the regular probation period for

the employee's classification.

An employee appointed from a County re-employment list to a position in a different

department from the one from which laid off shall serve a probation period equivalent to six

months regardless of the length of the probation period specified immediately above.

2. Probationary Status. No employee shall attain permanent status in any County classification

without first having successfully completed the probation period for that classification. All

persons appointed to regular or limited term positions in the classified service shall serve a

probationary period if appointed to any class in which they have not previously held

permanent status. A probationary period must also be served upon: reinstatement, substitute

appointment, voluntary and involuntary demotion, appointment to a former higher class,



appointment to a position in the classified service fror~ non-civil service status, re-

designation of a classification from civil service exempt (i.e., at will) to civil service non

exempt (i.e., for cause), and appointment from a Countywide re-er~ployrnent list.

A probationary employee vvho transfers to a nevv department or classification shall begin a

new probation period in the new department or class. However, an employee serving a

probation period a~ a result of an appointment from a Counfiywide re-employment list who

transfers back to the original department from which laid off shall not serve a new probation

period in that class in the original department if he/she had successfully completed probation

prior to being laid off.

3. Removal of Unsatisfactory Probationers. If the appointing authority finds that the

probationary employee is not satisfactory, the appointing authority shall remove the

employee by notice in writing, with a copy to the Personnel Director, stating the reasons,

and the decisions of the appointing authority in the matter shall be final.

Employees who have been rejected during a promotional probation period or probation

period resulting from a reclassification shall be reappointed to a~ vacant position or a position

held by a probationary employee in their former class and former department from which

promoted or transferred, provided they had permanent status in the former clasp. I n the

event that there is no vacant position or position held by a probationary employee in their

former class and department, the removed employee shall be reappointed to any vacant

position or position held by a less senior probationary employee in the County. If there is no

vacant position or position held by a probationary employee in the County, the removed

employee will be placed on a departmental (the employee's former department) and

countywide Right to Return to Former Class employment list. If there is an extra help

assignment available, the removed employee will be allowed to bump into this assignment

(in accordance with existing extra help restriction), while remaining on .the employment list.

In the event that the removed employee's former class is obsolete and/or no positions are

budgeted in the County, the employee will be placed on one alternate eligible list which most

closely relates to the former class as determined by the Personnel Director, with the same

rights on the eligible list or for bumping into extra help as if it were the employee's former

class. The above-described right to return to former class shall not apply to employees who

are rejected during any type of probation period other than promotional probation or

probation resulting from reclassification. (Amended 11 /22/83; 2/7/4, 10/19/94; 5/2/95;

1 /10/46)

F. Restoration of Probationary Employees to Eligible List.

1. Removed Probationary Employees. If the Personnel Director finds that the removal of a

probationary employee pursuant to Section VI E3, above, would not necessarily disqualify

the candidate for other employment, the Personnel Director may restore the removed

probationary employee to the list for consideration for vacancies in departments other than

the one in which he/she was removed.

2. Laid Off or Displaced Probationary Employees. Probationary employees who are laid off or

displaced shall have their names restored to the eligible list from which appointed. (Amended

11/22/3)

G. Provisional Appointments.



1. Vi/hen there are less than five (5) qualified eligibles on any appropriate er~ployment list, the

Personnel Director may authorize the provisional appointment of any individual meeting the

established standards for the position pending the establishment of an eligible list, but in any

event, no such provisional appointment shall continue for longer than the following except

~s noted below under Section 2:

a. For department heads - 1~0 days

b. For other positions - 90 days

When an eligible list is established and certified to an appointing authority, the appointing

authority shall make an appointment from the list within 15 working days; provided, however,

fihat the Personnel Director may authorize an additional 15 working days to make an

appointment when additional time is required. The provisional appointment shall be

automatically terminated upon the start date of the appointment of an individual from the

eligible list, or, if no appointment has been made, upon expiration of the 15 or 30 working

day period following certification of the eligible list. (Amended 1 /4/83)

2. Successive provisional appointments shall not be allowed, except that one additional

temporary authorization for the same length of time as the original provisional appointment

may be authorized by the Personnel Director provided that due diligence was exercised to

establish an eligible list, or that other valid reasons exist to justify the extended provisional

appointment which do not evade the competitive principles of the merit system. In the event

that a provisional appointment is made for a COVID-19 pandemic response assignment (i.e.,

staffing shelters, public health response, fiscal reimbursement support, recruitment support,

logistics, etc.), the appointment may be extended for the duration of the emergency as

declared by federal, state, or county government. (Res. 144-2021, 5/25/21)

3. Provisional appointments under this section are subject to removal at the will of the

appointing authority. No time served under provisional appointments shall contribute towards

acquiring probationary or permanent status. (Res. 222-90, 4/17/90}

H. Emergenc~Appointments. If any department head finds it necessary to make an appointment

without regard to the provisions of these rules in order to prevent the stoppage of public

business, loss of life, or damage to persons and property, he may make an emergency

appointment without reference to the eligible list, provided that he shall report the appointment

to the Personnel Director, the County Administrative Officer and the Auditor-Controller as soon

as the emergency condition reasonably permits, and provided that no such original

appointment continues for more than thirty working days. An original emergency appointment

may be extended for up fio thirty (30) days at the request of the department head, with the

approval of the Personnel Director and notice to the County Administrative Officer, the Auditor-

Confiroller, and the Board of Supervisors. (Res. 222-90, effective 5/22/90)

I. Extra Held Appointments.
(Amended 11 /22/94 Res. 561-94)

1. E~ctra-help appointments are limited to a maximum of 999 hours in a fiscal year. (Amended

10/1/85, Res. 550a-85)

2. Extra-help appointments shall be made, when possible, from suitable eligible lists. With the

exception of persons on eligible lists established exclusively for extra help, the acceptance



or refusal to accept extra help employment on the part of persons on the eligible list shall

not be a bar to appointment to ~ regular position from such eligible list. in the absence of

suitable eligible lists, e ra help appointnnent~ may be made of qualified persons.

3. Extra help appointments may be made from persons participating in the Recall Program

which includes a "recall list" for former employees receiving unemployment insurance

benefits from the County. Par#icipating persons are subject to the time lines specified by the

Recall Program. The "recall list" from this program will not be considered a standard

employment list for purposes of these rules.

4. To appoint an extra help employee other than from an eligible list, a copy of application for

employment shall be submitted to the Personnel Director for prior approval.

5. No time served under an extra help appointment shall contribute towards acquiring

probationary, provisional, or permanent status, nor shall extra help employees be entitled to

other rights extended to regular County employees appointed to budgeted positions.

J. Substitute Appointments. A substitute appointment may be made to a position in the Classified

Service for a vacancy created by an authorized absence, or for a vacancy created by an

extended disability leave covered under Labor Code Section 4850. A substitute appointment

may be accomplished through a probationary or provisional appointment. Notwithstanding any

other provisions of these rules, a person appointed as a substitute retains probationary or

provisional status during the entire period of leave of absence not to exceed one (1) year in

length. If after one (1) year a substitute appointment is not transitioned to a regular probationary

appointment he/she will be terminated. The substitute appointment will end concurrent with the

return from leave of the incumbent, unless the department head authorizes an overlap of up to

ten (10) working days. The name of any person appointed as a substitute shall remain on any

eligible list they are on at the time of the substitute appointment, or any eligible list they may

be placed on during the substitute appointment. (Amended 8/12/81; Res. 222-90, 4/17/90)

Probationary service accrued during a substitute appointment may be credited towards

permanent status provided that:

1. at the expiration of the substitute appointment the employee is selected from the eligible list

for appointment to a permanently vacated position; and

2. the employee was evaluated on a regular basis as prescribed in these rules during the period

of substitute appointment and received overall satisfactory or better evaluations; and

3. the department head certifies that the employee was assigned the full range of duties and

responsibilities during the period of substitute appointment and performed satisfactorily or

better.

K. Temporary Underfill. A "temporary underfill" is defined as the filing of a vacant posifiion at a

lower class level than authorized by the Civil Service Commission for a limited time.

The purpose of a temporary underfill is to provide flexibility to appointing authorities:

1. When there has been a reorganization or reassignment of duties pending classification

review and action, a position may be temporarily underfilled pending classification for a

r~aximurr~ of six months with the approval of the Personnel Director.



2. To fill a position at a @over level in the same occupational group for training or adrtlinistrative

purposes when such action would not evade or be detrimental to the merit principles. A

position may be tertlporarily underfilled for such purposes for a ma~cimum of one year with

the approval of the Personnel Director.

L. Appointment to Previous Class. A~ an alternate to appointment from an employment list, other

than a departmental re-employment or departmental overfill list, upon approval of the

appointing authority and Personnel Director, any current permanent or probationary employee

included in or excluded from the Classified Service may be appointed to a vacant position in a

class in which permanent status was previously acquired. The Personnel Director may require

a qualifying examination depending upon the time lapse and change in employment standards

or concept of the previous class. The Personnel Director shall administer a qualifying

examination when more than tvvo years have elapsed since the employee had status in the

previous class.

Employees who return to a previous clays at a higher level shall serve a new probationary

period.

M. Demotion. As an alternative to appoinfiment from an employment list, other than a departmental

re-employment or departmental overfill list, employees in the Classified Service may be

assigned from a position in one class to a position in a lower class on either a voluntary or

involuntary basis, with the approval of the appointing authority and Personnel Director. In all

cases, the employee must meet the current employment standards far the lower class.

(Amended 1/4/83) Employees who do not successfully complete the probationary period in the

class to which they voluntarily or involuntarily demote have no right to return to their former

higher class even if they previously attained permanent status in that higher class.

N. Work in a Higher Class. In the event of a paid absence of more than ~0 hours of service for

other than vacation, annual leave or administrative leave, an employee may be temporarily

assigned to perform the duties of a position in a higher class at the pay range authorized for

the higher class, with the approval of the Personnel Director. No such temporary assignment

shall continue longer than 90 days except that one additional temporary appointment for a

maximum of 90 days may be authorized by the Personnel Director, provided that valid reasons

exist to justify the extension.

This provision may be applied when the employee in the higher class is absent because of

illness and is using annul leave, vacation, or administrative leave, following exhaustion of all

accrued sick leave.

In all cases, the employee must meet the employment standards for the higher class, and must

be appointed fror~n an appropriate employment list if one exists.

No time served in a Work in a Higher Class appointment shall contribute towards acquiring

probationary or permanent status in the higher class.

A IVlemorandurn of Understanding betuveen the County and a recognized employee

organization may provide for work in a higher class appointment for a period of a paid absence

or leave without pay of less that 80 hours of service, that such temporary assignments may be

limited to a maximum period of less than 90 days (and one additional temporary appointment

for a maximum period of less than 90 days), for such appointments of an employee who meets



the employment standards for the higher class but who may not be on an
 appropriate

employment list, and/ or for such temporary assignments to cover for periods of paid lea
ve and

leaves of absence without pay. (Amended 12/22/87; 4/17/90)

(Section VI Amended 8/19/2414, Res. 195-2014)
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~~~~~ • ~~31 ~ 4~~4-~~~C1

Subje~#: third 4'rstrict Reappaintm~~~ to the C~vi! Service Cammissiar~
~le~#~ng Date: C~e~emb~r 13, 2~~2

Re~~rnrr~endec! Action~~~:
Ap~rov~ r~~p~t~~ntment of Dina Ht~ffrr~~n as the Thud District appointee tt~ tf~~ ~i~il
Ser~r~~e Commission, in ac~or~ance with Co~unt~ ~ad~ S~ct~on 2.4~.a5~, for a term to
c~xpi re aecem bet 3'~ ~ 2Q~G.

~xe~utive Su~r~ary
Approve rea~pv~r~trnent to f!! a Yhird ~up~rv~s~ori~l district ~~pointee p~sitior~ fQr the Civil
service C~mmissi~n, fir a term to expire December 31, ~~~~.

Ba~kgraund
Based O~1 the ~~j~liCatlanS t"~C~~u~d, Dingy Hoffman has been nominated t~ serve an
additional term as a sup~rvis~ria! d~~trict tree appoin#e~.

submitted by:
Ryan Coonerty, Third district Supervisor

cc:

Dina i~offm~n
~ivii S~rv~c~ ~ornmissian



~.~~. - ~~ur~ty cif fan#a Cruz 8oar~! cif ~up~er~is~r~
~ A~en~f~ item Submittal

. ~ ' ~`r~rt~: F~lip~ Hern~ndez~ ~'~~rth District ~~per~is~r
*~ ~ {~3'i } 4~►4--220

Suk~~'ect: Fourth District Ap~~ointrnent to the ~i~ril Service ~~rnmiss~~n
M~~#i~g Gate: January 31 f 2 23

Recommended Actiar~[s~;
A~prQve appaintme~t of ~3fivia 1~11~~ri~a! a~ the Fourth C~is#rict appointee to the ~i~ril
~errfice ~~mmiss~~ar~, in ~t~ordance with County Cote ~e~tiar~ 2.~~.~~~, for ~ term to
~xpEr~ Dec~rr~ber ~1, ~~2~.

Execu~i~r~ Summary
Apprt~v~ ~p~o~intment t~ fi(~ a sup~rvisoriaf district four ap~pain~e~ position ft~r~ the civil
S~rvi~:e ~a~mrr~is~ion, for ~ ~~rm tea ~xpir~ C~~c~ember ~1, 2t}~~.

~~ck~rour~~
Based on tt~e appiic~a~~ns rec~iv~~, CJlivia ~I~dr~ga~ his b~~n nv►minated #o ~~rr~e ~~ a
supervisariaE district four ~~~~in~~e.

~u~r~ it~d by:
~~lipe H~mande~, F~aut*th District Supervisor

Attachments:

~I~via Ma~dr~~al A~p~icat~on

d .~



. ~. .., •
~ 't'~' ~~

f .,,,~ ~

",~, ,-

r , ,~~..s ,.~
~-

AIIANU 14C?ENIG
FIRST DISTRICT

I~~ARD C3~ S~1PER1fI~C~R~
~o~ r~cE~ s~~~, suir~ Sao, s~tu~A ~~~z, CA 95~~0,4Q69

X831 } 45M4-2200 •FAX: ~83'I ~ 454-~3Z62 ̀ t'DD~1TY -Call 7'i ~

ZI~C~t FRIEND JU~iTIN CUIVIMi~VGS FELIPE HEl~N~~aE~ BRUCE IiI1GPH~R~~IV

S~C~ND DISTRICT THIRD DISTRICT FOURTH DISTf~I~T FIFTH DISTRICT

February 14, 20~~

Dear Mer~be~s of the C~vii ServEc~ Cornr~ission;

Than~C you fog subm~tt~ng your report hi~~l~ghting tt~e act~vi~ies of the Ci~~l Service

~a~mm~ssEon ~n 2 21 ar~d 2 22. W~fle hoard m~m~ers re~~ew the Cammiss~on's
rnin~tes as they are r~ceiv~d, we apprecEate the appartunity to have this ov~rv~ew of the
various issues considered by the Comrr~ission over the past twa years.

Again, thank you for your report and for ~~t~~ortin~ the work ~f ~~t~_t~ty g~ei rn ent.

~e1y~

~ H F~ D~, ~ha~r
oard o c~penris~rs

ZF:~r

cc: Clerk of the Bard



~~ ~~
~~'y = : ~ ~.~'~, County a~ S n~a Cruz ~~~ ~f ~u~~rrri c~r~

~: .,y ~~+~ Agenda Item ~ub~mittal
W~~:~ `' ~:~~~~ Fc~m: Board of Su ~rvisor~: A~dn~~nistr~ti~r~,¢. p r

~~j~t: ~i~r~~~a! f~~p~~ ~f ~h~ ~ir~i~ ~~rtiri~ ~m«si~r~
li~e~t~ng Date: February 14, 2Q23

Recommended Actio~~s~:

~ ~ Accept artd file the repor# ~re~ared by the ~i~il Service Cor~nmissi~n highlighting
their activities during calendaf years 2~2'i and 2~~~! end

~~ Dir~~t tf~e cf~air tc~ thank ~i~~ rnerr~#~~rs of the civil Ser~ric~e Camrnis~i~n far their
v~varl~ on behalf of ~ou~ty gc~v~rnrri~nt.

Executive Surr~mary
Accept and file the report prepared by the civil Service commission highlighting #f~sir
~~t~viti~s during calendar years 2 21 and 2x22.

Ba~k~raund
The purpose of this report is to highlight tt~e activities, accampEishmer~ts, and future

gels of the ~o~rd ~#uring ca~en~ar years 2~2'! and Z~22.

Submitted b~:
Zach Friend, ~hair~ Board of Su~ervis~rs

Attachments:

~ivii Serrrice ~~mmission X02'1-2 22 Biennial Report
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Thy bounty ~od~, ~~~tion ~,~~.~~0, ~~~c~f~~ that the ~ ivi~ ~►~rvic~ ~ ~mm s inn "~f~2~ll
prescribe, amend and ~nf~rc~ r~u~es, for the ~la~~ife~d service to r~^ia~Ce effective the pr~visi~ns
set fartf~ in this ch~~ter, v~rhic~ rules sha1~ have the farce of ~avt~." The primary duties include
the hearing of appeals regar~iinc~ admir~is~ra~tiu~ pers~nn~l ~~~ision~, a~p~r~~ving p~ositi~n
~lassifi~atian~ ~nrhen there i~ nvf agre~m~r~t b~twe~n the ~o►~,nty end ~h~ r~~r~s~n~~ti~r~ urrit~
and r~view~ng the ~r~~esses and outcorr~~s o~ the bounty's ~ivii ~enri~~ system.

~~~inc L~~t~s, T`im~, and L~cati~n

2 21: In 2~~~ end ~~~2, the C~mr~issior~ met on tF~~ fhir~~ Thursday ~f J~n~ary, Aril, July,
and ~}~ta~er at ~:4~ p.rr. in a ~rirtual fo~rma~ fir ~afe#~ r~as~ns stemming ~r~m the pandemic.
Additi~na[!y, ~~m~issic~ners ~~I~ the first ~lledne~day afterna~n and third ~1lednesday all day
of each month for potential app~~f h~+~arin~~. There v~~re r~o disciplinary a~~eal hearlr~~s held
t~efo~~ the ~~mmisSic~n.

~amr~i~sion Structure

Thy ~~r~mi~si~n ~~nsists of ~irre m~m~er~, ~~c~ r~omin~t~d for ~fu1l ~~ard a~~r~~a! ~y each
Su~~rvisa~r. Tt~e ~~mmi~si~n m~mb~rs in ~a21 a~r~~ ~Q2~ ~nr~r~: Firs# C~is~r~~t, TamEko ~allins;
second ai~trict, ~te~re ~an~~~; Th irk district, ~in~ Hoffm~ n; F'~u rte a i~tri~~, Qli~i~ ~ll~d rid ~I;
and Fifth ~istri~ct, K~~in Fink.

In January, the ~~mmission elects a ~~rair and a 1li~e-Chair for aone-year term. ~n ~~~9, the
~arramissi~n chair vwa~ ~livi~ M~drig~l ~r~d the V~ -chair wv~s ~errir~ Fir~l~. In 2022, #h~~
Commission Glair ~nras Kevin ~it~k and tie Vise-Chair was Steve Landau.
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Thee ~ol~r~ns t~ei~w indicate Ct~rr~mis~i~n ~t~~ndanc~ f~~ 2~2~
Meetin ; ~~~m.~. ~L~ 11►iladri al ~ ~o~lins ~. . - Landau Firms
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civil Service ~ammiss~on
2 21- 2 22 Biennial Report

~omrnission Sfaff

The Commission is s#af~ed by the County Personnel aepartmer~t. Aj~ta Pate, Personnel
~irectar served as the Commission ~ecrefary. Th~rnt~n Kontz served as Commission
~~to r~ey.

~~21~2~~2 ~cc~mp~i~~m~r~t~

~ . T~~ ~ommi~sion continued to rr~o~if~r~ the usa~~ ~f Pr~►~isi~r~a1 Appaintment~.
~. R~vi~~red classification actions fir ~~mpfiance with the ~i~il ~rvic~ Rules.
~. ~`he ~~mmission ~~bc+arnmittee cam~lete~ their r~~iev~r o~ the civil ~~rr~ice pules r~rhich

in~lu~~~ fe~~~~~k from d~~~rtm~nt~l ~~~k~h~ld~rs. Pr~~~~~ ~h~ng~~ ~rver~
r~comm~~ded tF~af did na# r~~uir~ rule cha~g~s.

4. Thy Commission held a full d~~ ~#u~y session an the riles, re~por~~ibi~it~e~ and best
practices fir facilit~ti~n a~~i har~dling of administrative hearings. Pre~~nters mere Jiff
~I€~a~r~ arrd ~ll~~n~y R~ud~r ~r~m Slo~r~ ~k~i.

Future ~o~ls

'~ . The ~+ammission vu~iil ~~ntit~u~ tc~ ~~n~lu~:t ~i~~i~lir~~r~ ~p~e~l I~~~rings.
2. Tf~e ~ar~mi~si~n wilt ~r~a~id~ a~rersi~ht regardir~~ t~~ usage of pravisi~nal a~p~ir~tm~nts.
~. Thy ~~mmi~~io~ ~nr~~l ~~nt~r~~~ to r`~viev~r ~I~~~ifi~~ti~r~ ~~~i~n~.
~. ~amr~issic~n~rs mill ~r~~r~de su~a~ort Frith the Personnel Department's initiative #o

~treamlir~~ the hiring pr~ces~ hil~ b~~anc~r~~ the r~riaint~nan ~~ a civil ~er~ice
system.

~. In ~oll~b~r~t~c~r~ u~rith ~~~,~~~I, r~vi~~w-end ~~vis~ +~is~i~l;n~ry I~~~~ing ~~,les ~s r~e~~~c~ to
er~su~r~ clarity end appro~ria~t~ proc~es~~s.~


